
PART B: PRACTICAL QUESTIONS- (i)Labour cost 

Question 1 

• Number of employees on 1st January = 1,800 

• Number of employees on 31st January = 2,200 

• Employees who quit = 20 

• Employees terminated = 80 

• Total separations (quit + terminated) = 20 + 80 = 100 (Separation refers to the total 

number of employees leaving the company for any reason, including resignations, 

terminations, or retirements.) 

• Workers recruited = 50 (to fill vacancies) 

• Workers hired for expansion = 300 - 50 = 250 (Expansion refers to new hiring for 
business growth rather than replacing employees who left.) 

• Replacement refers to hiring employees to fill vacancies left by those who separated 

(quit or were terminated). 

 
  

 

 

 



 

(b) Replacement Method 

Formula: 
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PART B: PRACTICAL QUESTIONS- (i)Overhead  cost 

Question 1 

 

 

 

 



 

Step 2: Reallocate Service Department Costs to Production Departments 

Service department costs (Maintenance & Stores) are allocated based on Material Acquisition 

Percentage (40% to Dept A, 60% to Dept B). Then sum up all total cost  for Dep A&B (from 

Step 1.1 until 1.6)  
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